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CIRCULAR

20 July 2011

Kindly place on your staff notice board for the 
attention of your employees
To:    All employers and employees in the Lift Engineering Industry
WAGE AND WAGE RELATED INCREASES IN TERMS OF 

THE LIFT ENGINEERING INDUSTRY SETTLEMENT AGREEMENT FOR THE PERIOD 1st JULY 2012 TO 30 JUNE 2013
The Council is pleased to advise that the parties to the Lift Engineering Agreement have concluded a one year Settlement Agreement for the period 1 July 2012 to 30 June 2013.
The increases for wages, stand-by allowances and other allowances will increase as set out in the attached schedules.

It has also been agreed that certain ex-gratia payments will be made to employees in respect of severance pay on retrenchment, depending on length of service.

Please ensure that a copy of this circular is passed to your wage department.

For any further information, please contact the Regional Office in your area.

Yours faithfully

Nick Faasen
Operations Manager
METAL AND ENGINEERING INDUSTRIES BARGAINING COUNCIL

LIFT ENGINEERING AGREEMENT WAGE SCHEDULE

SCHEDULE OF INCREASES EFFECTIVE 1 JULY 2012
(for the period 1st July 2012 to 30 June 2013)

1. General Wage Increases:

	WAGE GROUP


	CURRENT SCHEDULED RATE


	PERSONAL

INCREASE
(Rand value)
	NEW SCHEDULED RATE
	PERCENTAGE INCREASE

	1
	71.61
	4.58
	76.19
	64%

	2
	52.52
	3.47
	55.99
	6.6%

	3
	33.46
	2.27
	35.73
	6.8%

	4
	27.13
	1.90
	29.03
	7.00%


1.1
   Apprentice Rates:

	YEAR


	PERCENTAGE
	SCHEDULED RATE
	NEW SCHED

RATE



	1st YEAR
	35%
	25.06
	26.67

	2nd YEAR
	40%
	28.64
	30.48

	3rd YEAR
	50%
	35.81
	38.09

	4th YEAR
	80%
	57.28
	60.95


2. Dirt Allowance:  (6.5% increase)
	R 20.34 per shift


	R 21.66 per shift


3. Subsistence Allowance:  (6.5% increase)
	R 191.46 per day


	R 203.90 per day


4.
Standby Allowance:  (6.5% increase)
	DAYS OF WORK


	CURRENT ALLOWANCE
	NEW ALLOWANCE

	MON - FRI
	75.10
	79.99

	SAT
	112.65
	119.97

	SUN & PUBLIC HOLIDAYS
	150.20
	159.97


5.
Out-of-Pocket Expenses Allowance:  (6.5% increase)
	R 27.50 per day


	R 29.29 per day


6.
Underground Allowance:  (6.5% increase)
	R 50.30 per shift


	R 53.57 per shift


7.
Certificate Allowance:  (6.5% increase)
	R 0.47 per hour


	R 0.50 per hour including overtime


8.
Ex-Gratia Payments in respect of Severance Pay on retrenchment
The parties have agreed to pay an ex-gratia payment on retrenchment in the following manner:


Employees shall be entitled to the following additional ex-gratia payments:

· An employee with between five to ten completed years’ service with the same employer:  one week’s ex-gratia payment;

· An employee with between eleven to fifteen completed years’ service with the same employer:  two weeks ex-gratia payment; and

· An employee with sixteen or more completed years of service with the same employer:  three weeks ex-gratia payment.
